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BYLAWS OF THE
INTERNATIONAL SOCIETY OF BEHAVIORAL MEDICINE

ARTICLE I: NAME, DOMICILE, BUSINESS YEAR

Section 1.

The Name of the organization is the “International Society of Behavioral Medicine (ISBM)”. It is incorporated in the
District of Columbia, USA, and has been designated by the US Internal Revenue Service as a 501(c)(3) nonprofit
organization and public charity.

Section 2.
The ISBM will have its domicile in the United States of America.

Section 3.
The fiscal year shall be the calendar year (January 1 through December 31).

ARTICLE IlI: DEFINITION, PURPOSE, BENEFIT TO THE PUBLIC (“NONPROFIT”), AND
DISSOLUTION

Section 1.

Behavioral medicine can be defined as the multidisciplinary field concerned with the development and integration of
biomedical and behavioral knowledge relevant to health and disease, and the application of this knowledge to
prevention, health promotion, diagnosis, treatment, rehabilitation, and care.

Section 2.
ISBM exclusively pursues purposes with respect to its educational and charitable missions as defined in the ISBM
Articles of Incorporation.

Section 3.

The ISBM is a 501(c)(3) nonprofit organization; it does not pursue any financial gains for purposes that are not directly
aligned with sustaining the purpose of the organization. The members receive no benefits from the association's funds.
No person is allowed to be favored by expenditures which are not in accordance with the society's purposes. Moreover,
no person is allowed to receive reimbursements which are unsuitably high. Expenses and expenditures will be
compensated only if sufficient documentation is provided. Donations to a political party or other political organizations
by the ISBM are not allowed.

Section 4.

If ISBM should be dissolved, the Executive Board shall, after paying or making provision for the payment of all of the
liabilities of the ISBM, distribute the remaining assets of the ISBM to one or more scientific or non-profit organizations
operating for exempt purposes within the meaning of Section 501(c)(3) of the Internal Revenue Code (or corresponding
provisions of any future tax code), and/or to the Federal Government, or to any state or local government, for a public
purpose. Any such assets not so distributed shall be disposed of by the Court of Common Pleas of the county in which
the principal office of ISBM is then located, exclusively to such organization or organizations as said Court shall
determine, which operate exclusively for exempt purposes under Section 501(c)(3), and/or for public purposes.

ARTICLE lll: DELEGATION OF FISCAL MANAGEMENT AND HOSTING THE BIENNIAL
CONGRESS

Section 1.
The ISBM Governing Council has the capacity to authorize institutions to support ISBM with financial management,
congress organization and other economic and administrative affairs.

Section 2.

ISBM Congresses: ISBM scientific meetings, herein known as Congresses, will be hosted by national or regional or
specialized scientific societies. The host societies are economically and financially responsible for hosting the congress.
The ISBM Scientific Program Committee in conjunction with local organizers oversees the scientific programs of such
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meetings in accordance with the scientific purposes of ISBM. The budgetary planning of such meetings will be the
responsibility of the host society or the host institution in conjunction with ISBM. The content of programs should show
a balance between biobehavioral mechanisms, clinical diagnosis and intervention, and public health.

ARTICLE IV: MEMBERSHIP

Section 1.
The ISBM will function as a federation of national/regional and more specialized scientific societies and organizations.
Two classes of membership, Full and Affiliate, will be offered to applicant societies and organizations.

Section 2.

Full Membership: Full Membership will be available to all national/regional and more specialized scientific societies of
behavioral medicine (or equivalent) whose charters and bylaws conform to the tenets of the ISBM: Multidisciplinary
membership; Balance between biomedical and behavioral/social sciences; Subscribe to the definition of behavioral
medicine as noted in Article 1, Section 1 of these bylaws.

Section 3.

Application for Membership: Applicants will be asked to submit copies of: their Charter; Bylaws; and a charter of
members, including their degrees and disciplines; and a list of officers and their credentials (e.g., brief curriculum vitae),
in preparation for applying to the ISBM for membership. Completed applications will be forwarded to the Chair of the
Membership Committee for consideration by the Executive Board, which will make a recommendation to the Governing
Council. If the Executive Board’s recommendation is positive, representatives of the applying organization will be
invited to participate in the next Governing Council meeting, during which they will review the development, goals, and
current status of their organization. Based on this information, the Governing Council will consider the election of this
organization to full membership, based on a two-thirds majority vote. If the Executive Board’s recommendation is not
favorable, the ISBM Membership Committee shall consult with the applicant society about possible issues that need to
be addressed prior to re-consideration for membership. For societies who have applied for Full Membership and have
met most but not all of the formal requirements, the Governing Council may extend Provisional Membership by a two-
thirds majority vote.

Section 4.

In cases where there is an existing member society in a particular country or region, and where another society wishes
to join as a Full Member, the existing member society will have the opportunity to review the application and make
recommendations to the Membership Chair. These views will be considered by the Executive Board in coming to their
recommendation to the Governing Council.

Section 5.

Affiliate Membership: Affiliate Membership will be granted in those cases where the organizational goals of the
applicant are consistent or overlapping with the tenets of the ISBM, but do not meet all of the criteria for full
membership. In comparison to full membership, affiliate member organizations are entitled to pay reduced dues, but
are not eligible to vote on the Governing Council. Affiliate members are eligible to serve as regular (non-elected)
members of ISBM committees.

Section 6.

Dues: The Governing Council is responsible for annually reviewing and establishing appropriate dues for Full Member
and Affiliate Societies. Full Member and Affiliate Societies will be billed annually. Dues for membership are laid down in
the financial regulations of ISBM. Full Member Societies will be billed for individual members for registration in ISBM.
Affiliate Societies may be billed on a per individual member basis up to a maximum sum, that will be negotiated with the
Governing Council. A third level membership (Sponsor) will be available for corporations, foundations, and other
organizations who contribute to the development of international activities in behavioral medicine.

Section 7.

Termination of Membership: Full and affiliate membership are terminated by the member deciding to exit ISBM or
termination by the Governing Council. Termination of membership has to be submitted in written form by the end of a
business year. Membership of a member society can be terminated if membership fees have not been paid for three
consecutive years despite written reminders by the Treasurer. Termination is also possible if a member society does
not comply to the bylaws of the ISBM or the member society's activities are not in accordance with the declaration of
Human Rights, the Declaration of Helsinki. The Governing Council must approve the termination of a member society
by two-thirds majority vote.
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ARTICLE V: GOVERNANCE

Section 1.
Governance bodies of the ISBM are:
e Governing Council (Representatives of ISBM accredited Full Members)
e Executive Board (President, Past-President, President-Elect, Treasurer, Managing Director)

Section 2.

Governing Council: The governing body of the ISBM will be the Governing Council. The Governing Council serves as
the Statutory Board of Directors, its committees and publications. It will determine its policies or changes therein, will
actively implement its objectives, and will supervise the disbursement of its funds. The Governing Council may adopt
such rules and regulations for the conduct of its business as will be deemed advisable, and may, in the execution of the
powers granted, delegate certain of its authority and responsibility to the Executive Board (Article V, Section 4).

The Governing Council will be composed of one voting representative from each behavioral medicine organization
accredited by ISBM as Full Members. Therefore, Full Members are entitled to only one vote in the ISBM proceedings.
The Affiliate Members may designate a representative to attend Governing Council meetings in a non-voting capacity.
Members of the Governing Council are not paid by ISBM for their work.
e The voting representatives of full member organizations to the ISBM Governing Council should typically be the
member organization’s President but can be a designated proxy.
e The Governing Council shall vote to select individuals to serve as President Elect, Managing Director and
Treasurer of the ISBM.
e The Governing Council will approve the formation and dissolution of all ISBM standing committees.
e The ISBM is represented judicially and extra judicially by any two of the Governing Council.
e Members of the Governing Council are not paid by ISBM for their work.

The Governing Council meets, at minimum, every year. Failure by any representative to the Governing Council to be
represented at two consecutive Governing Council meetings will be grounds for removal from the Governing Council by
a two thirds majority vote of the Governing Council. A member of the Governing Council will be given four weeks prior
written notice of the Governing Council's intention to remove him or her so that he or she may prepare and present a
defense and the member society prepares to submit a replacement representative. Representatives of each full
member society are eligible to vote.

Section 3.

The Executive Board: The Executive Board is comprised of the ISBM President, Immediate Past President, President
Elect, Treasurer and Managing Director. The Executive Board, as agents of the Governing Council, will have fiduciary
responsibility of the affairs of the ISBM and may adopt such rules and regulations for the conduct of its business as will
be deemed advisable.

The Executive Board carries out the day-to-day operations and leadership of ISBM, with consideration of the
advisement of ISBM Committee chairs and leaders, as detailed in Article V, Section 6.

e The Executive Board will conduct the regular deliberative business of the ISBM between Governing Council
meetings.

e The Executive Board will be responsible for the activities and allocation of any funds from ISBM, in
accordance with the budget approved by the Governing Council. That means that all the activities and
expenditures must be approved by the Executive Board.

¢ Any monetary transfer must be approved by the Executive Board with a majority agreement, and the bank
must have at least two signatories from the Executive Board members to transfer any funds which are
typically the President and Treasurer, or President’s designee(s).

e Any contract in the name of ISBM must be authorized by the Executive Board with a majority agreement, and
at least two signatures from members of the Executive Board are needed on all official documents. The
signatories representing the Executive Board are the President and the President Elect; if either of them is
unavailable the Immediate Past President is the second signatory.

+ All documentation related to the activities and finances of ISBM must be stored electronically in a cloud-
based, secure password-protected filing system.

« The Executive Board can form official work groups, task forces, or ad-hoc committees as needed.

¢ If a member of the Executive Board terminates (either by death or by free decision) their position in the
Executive Board before the end of the appointed period, the Executive Board will appoint an interim ISBM
member by majority vote. Subsequent to this interim appointment by the Executive Board, the individual must
receive majority approval by the Governing Council. The replacement member will serve until the end of the
regular appointment period at which point the individual may run for election.

¢ |n addition to having such authority as given to it in these Bylaws and as may be delegated to it by the
Governing Council, the Executive Board may act in place and stead of the Governing Council between
Governing Council meetings on all matters, except those specifically reserved to the Governing Council by
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these Bylaws, pursuant to delegation of authority to such Executive Board by the Governing Council. Actions
of the Executive Board shall be reported to the Governing Council.
¢ Members of the Executive Board are not paid by ISBM for their work.

Section 4.

Advisors to the Executive Board: Advisors to the Executive Board will consist of the chairs of the following committees:
Communications; Education and Training; Finance; International Collaborative Studies; Membership; Nominations;
Organizational Liaison; Scientific Program; Strategic Planning; and INSPIRE Early Career Network. Additional advisors
include the Editor of the International Journal of Behavioral Medicine, the Editor of the ISBM Newsletter, and any
Member(s)-at-Large. These advisors will have direct communication with the ISBM President and advisors may be
invited to Executive Board meetings as needed.

ARTICLE VI: OFFICERS

Section 1.
Duties of Officers: The duties of officers will be as hereinafter specified or as otherwise provided by law.

Section 2.

President: Upon completion of the term as President Elect, the President will serve a two-year (non-renewable) term.
The President will preside at, and schedule meetings of, the Governing Council, Board, and any other special meetings
that may be called. The President will prepare the agendas for said meetings in consultation with the Managing
Director. The President will not hold any other position on the Board while in office.

The President will be responsible in all matters, stated or implied, that are related to the welfare, stature, and proper
operation of the Society. The President will perform such other duties as are necessarily incident to the office of
President or as may be prescribed by the Governing Council.

Specific responsibilities of the President and specific procedures to follow in regard to signing contracts and oversight
of financial transfers are defined with the ISBM Board’s legal responsibilities in Article 5, Section 5.

Section 3.

President Elect: The President Elect will be elected by the Governing Council for a two-year (non-renewable) term. In
the President's absence at any meeting, the President Elect will be chairperson. In the case of absence, disability, or
resignation of the President, the President Elect will perform the duties of the President. The President Elect will work
closely with the President on all executive matters.

Specific responsibilities of the President Elect and specific procedures to follow in regard to signing contracts and
oversight of financial transfers are defined with the ISBM Board’s legal responsibilities in Article 5, Section 5.

Section 4.

Immediate Past President: Upon completion of the term as President, the Immediate Past President will serve a two-
year (non-renewable) term. The Immediate Past President will preside at all meetings in the absence of both the
President and the President elect.

Specific responsibilities of the Immediate Past President and specific procedures to follow in regard to signing contracts
and oversight of financial transfers are defined with the ISBM Board’s legal responsibilities in Article 5, Section 5.

Section 5.

Treasurer: The Treasurer will be elected for a two-year term by the Governing Council. The Treasurer coordinates the
financial management, and will make suggestion about the receipt, custody and disbursement of all funds of the society
in accordance with the budget approved by the Governing Council. The Treasurer can renew their appointment for no
more than three consecutive two-year terms.

All members of ISBM Board are responsible for financial decisions of the Society. The Treasurer will make a written
and oral report of the financial condition of the Society to the Governing Council at each meeting.

In addition, every two years two members of the member societies (Auditors) have to be elected by the Council to
review the ISBM financial statements annually during the following election term. Specific responsibilities of the
Treasurer and specific procedures to follow in regard to signing contracts and oversight of financial transfers are
defined with the Executive Board’s legal responsibilities in Article 5, Section 4.

Section 6.
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Managing Director: The Managing Director will serve for a two-year term. The Managing Director will be responsible for
setting up ISBM Board, Executive Board and Strategic Planning (in person/web-based) meetings preparing the minutes
of all meetings, maintaining contact with the Member Societies, supporting all Board and Governing Council members
in circulating information (e.g., calls, announcements, etc.) to the Member Societies, supporting the Award Committee
and Scientific Program Committee, administering the ISBM archive, and for setting up and administering (electronic and
in person) elections. The minutes of each meeting will be emailed to members of the Governing Council and Board
within one month thereafter and posted by the Communications Committee Chair on the ISBM website. The Managing
Director can renew their appointment for no more than three consecutive two-year terms.

Specific responsibilities of the Managing Director and specific procedures to follow with regard to signing contracts and
oversight of financial transfers are defined with the ISBM Board’s legal responsibilities in Article 5, Section 5.

Section 7.

Associate Managing Director: The Associate Managing Director will be elected for a two-year term by the Governing
Council. They will assist the Managing Director under the latter’s direction, in all duties assigned to the Managing
Director as described in Article 6, Section 6. On completion of the Managing Director’s term the Associate Managing
Director assumes the role of Managing Director for a two-year period.

ARTICLE VII: STANDING COMMITTEES, EDITORS, AND MEMBERS-AT-LARGE

Section 1.

All ISBM standing committees will be created or dissolved by action of the Governing Council. Committee composition,
operations, and term commitments will be defined by the ISBM Committee Charter which is created and maintained by
the Executive Board.

Section 2.

Editor of the International Journal of Behavioral Medicine: The Editor-in-Chief role may be taken by a single person or
by two persons working collaboratively. The Executive Board, or Designated selection committee, will recommend
Editor(s) of the International Journal of Behavioral Medicine for a term of five years to the Governing Council. The first
year of appointment for newly appointed Editor(s) will be considered probationary and subject to review by the
Executive Board. The Executive Board will develop a transition plan with the outgoing and incoming editors. With the
concordance of the Executive Board, the Editor(s)-in-Chief is responsible for editorial policy including that the Editorial
Board be broadly representative of the membership, in terms of geographic location and the different areas of
behavioral medicine, and for journal processing as well as for furnishing reports to the Governing Council on the state
of the journal and future plans.

Section 3.

Members-at-Large: The Executive Board may appoint up to three Members-at-Large at any point in time, with the
period of office being four years. The role of Members-at-Large will be to represent the diverse interests of ISBM
members (e.g., discipline, age, gender, region). Once nominated and ratified by the Governing Council, these
individuals will be invited to attend and participate fully in all Board and Governing Council meetings and the affairs of
the organization, more generally. They will be available to serve on any committee or taskforce as determined in
consultation with the Executive Board.

Section 4.
Newsletter Editor: The Newsletter Editor shall be appointed by the Executive Board to serve a four-year term.

ARTICLE VIil: NOMINATIONS, ELECTIONS, AND VOTING PROCEDURES

Section 1.

Election and Nominations Procedures:

Election procedures for the Officers, Committee Chairs, and Members-at-Large will be accomplished by a nominations
procedure directed by the Nominations Committee, from all accredited participants of the Governing Council.
Nominations must be submitted by Full Member Societies of ISBM. They can nominate any individual in any full
member society. Voting for officers will take place in the following order: President Elect, Managing Director and
Treasurer, followed by Committee Chairs in alphabetical order.

Section 2.

Voting Procedures:

Voting will take place in person by secret ballot or virtually via secure online voting. Actions will be passed upon support
by vote of a simple majority, unless otherwise noted. For elections, the nominee who receives a majority of votes is
elected to the office in question. A quorum of 50 percent of eligible votes cast plus one applies to all ISBM voting and
elections.
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Each Full Member society is entitled to one vote per candidate category.

ARTICLE IX: AMENDMENTS TO THE BYLAWS

These bylaws may be amended, repealed or altered in whole or in part in the following manner.

Section 1.
Any amendment, repeal or alteration of these Bylaws may be proposed by the membership of the Executive Board or
the Governing Council.

Section 2.

Changes to the Bylaws: Changes to the Bylaws must be submitted in writing to the Executive Board at least one month
prior to the call for approval of these changes. Changes must be approved by a simple majority of the Governing
Council through electronic vote. The quorum is fifty percent plus one of eligible Governing Council members.

ARTICLE X: NON-DISCRIMINATION, CONFLICTS OF INTEREST

Section 1.

There shall be no discrimination on the basis of color, race, religion, creed, national origin, age, gender, sexual
orientation, marital status, physical handicap or physical appearance in decisions concerning eligibility for membership,
committee assignments or office or concerning employment, or concerning any other business or activity of the ISBM.

Section 2.

No officer, board member, council or committee member shall vote on any matter that would involve him/her/them in a
conflict of interest. A vote as to whether an actual conflict of interest exists shall be decided by a majority of votes of the
body involved in the matter, but excluding the vote of the individual who is deemed to have a potential conflict of
interest in the issue. Whenever an Officer, Board, council or committee member has cause to believe that a matter to
be voted on would involve him/herself/themself in a conflict or possible conflict of interest, he/she/them shall announce
the conflict or possible conflict of interest and shall abstain from voting and absent himself/herself/themself during the
discussion of the matter. Any other member of the Board, council, committee or membership may raise a question of
conflict of interest or possible conflict of interest with respect to any officer, council or committee member present. The
question of whether an actual conflict of interest exists shall be decided by a majority vote of the body involved in the
matter. Decisions of committees on conflicts of interest are subject to review by the Board and shall be noted for
permanent record.

ARTICLE XI: INDEMNIFCATION

Section 1.

The ISBM shall, to the fullest extent now or hereafter permitted by law, indemnify its Officers, Board Members,
employees and volunteers and their respective heirs and personal representatives against judgments, fines, amounts
paid in settlement and reasonable expenses and costs, including attorneys’ fees, incurred in connection with any actual
or threatened action, suit or proceeding, whether civil, criminal, administrative or investigative, or in connection with any
appeal therein, asserted against the Officer, Board Member, employee or volunteer by court action, or otherwise, by
reason of the fact that such person was an Officer, Board Member, employee or volunteer of the ISBM and acting in
good-faith for a purpose which such person reasonably believed to be in the best interest of the ISBM, and was not
unlawful, unethical or immoral. Expenses so incurred by any persons in defending any such action, suit or proceeding
shall likewise at their request be paid by the ISBM in advance of the final disposition of the action, suit or proceeding to
the full extent that advancement of expenses may be permitted by applicable law. In order to assure adequate
indemnification, the ISBM may purchase and maintain appropriate liability insurance coverage.
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